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COMMUNITY VISION & STRATEGIC PLAN OUTCOMES  
  
6 We Achieve 
6.1 Strong leadership and a committed and focused workforce to effectively manage 

and progress the City. 
6.2 Excellent Work, Health & Safety practices are implemented to provide a safe and 

appropriate environment for the whole of the community. 
6.3 We aim to provide good governance practices and compliance with all legislative 

requirements in delivery of services. 
6.4 The use of technology is maximised to ensure that records, data and information 

systems are maintained to a high standard. 
6.5 We use and manage our financial resources in the best interests of our community, 

now and for the future. 
 
 
PURPOSE 
 
To inform Council of the preferred candidate for the City Manager position and seek 
Council’s endorsement for the Panel to proceed to formalise the appointment. 
 
 
RECOMMENDATION 
 
Council: 
 
1. Approves John Banks being the preferred candidate for the position of City 

Manager from 1 August 2014. 
 
2. Authorises the City Manager Selection Panel to ensure the necessary processes in 

accordance with Council’s employment policy are addressed (including a health 
assessment) and to negotiate with John Banks in formalising the appointment. 

 
 
BACKGROUND 
 
The current City Manager has chosen to retire at the end of his contract on 31 July 2014. 
Council has appointed a City Manager Selection Panel and a consultant Matt Hobby of 
McArthur to seek a replacement City Manager.  
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There were 30 applications received which the Panel considered and shortlisted to ten for 
phone interview by Matt Hobby and after considering his feedback agreed to interview 
four candidates.  
 
The interviews occurred on Friday 30 May 2014 and the Panel again met on Monday 2 
June 2014 to review the performance of the candidates at the interviews and their 
psychometric reports.  
 
 
DISCUSSION 
 
After great deliberation, it has been unanimously agreed amongst the selection 
panel that John Banks be selected as the preferred candidate for the City Manager 
position upon Greg Perkin's retirement on 31 July 2014. 
 
Of the final few candidates, John is believed to be the best fit given his wealth of 
experience being some 23 years of executive management, and over 30 years in 
local government. 
 
John has experience in developing and maintaining a wide range of networks, 
including all tiers of government and some international relation building, a long 
career in dealing and working with Aboriginal issues as well as drug and alcohol 
related issues, has developed management boards in conjunction with other users to 
achieve best outcomes for all, and a array of experience in development with his 
time spent at Holdfast Bay developing Holdfast Shores. 
 
John's career has also included involvement with the merger of two Metropolitan 
Councils, and importantly he has an amazing track record of developing and 
retaining staff. 
 
John will be joining us from Darwin City Council where he currently holds the 
position of General Manager Community and Cultural Services and has a glowing 
reference from his current employer. Some of the key points to describe John from 
his referees include; has learnt from some very capable and experienced people in 
the Local Government industry; very even in his approach; good leader; detail 
focused; excellent work ethic. 
 
John’s Qualifications are; Master of International Management, Graduate Diploma 
OH&S Management, Assoc Diploma Environmental Health and is a Certified 
Practitioner in Public Participation. 
 
A copy of John’s full resume is in appendix 1.  
 
John and his wife will be relocating to Port Augusta where John hopes to serve out a 
long tenure in what he calls "the prime years" of his career. 
 
I must thank the Panel for their work, and current City Manager Greg Perkin also for 
his contribution throughout this process. 
 
Selecting the right person for the position of City Manager is a big task, and one 
which will see this City invest over $1m throughout the term of their contract. 
 
 
  



 3 
 
 
CONFIDENTIALITY PROVISIONS 
 
It is considered that pursuant to Section 90(3)(a) of the Local Government Act 1999, the 
information to be received, discussed or considered in relation to this report is 
information the disclosure of which would involve the unreasonable disclosure of 
information concerning the personal affairs of any person (living or dead), being the 
personal information of the applicant applying for the position of City Manager. 
 
It is considered necessary to discuss this report in confidence and that the principle that 
the meeting be conducted in a place open to the public has been outweighed in the 
circumstances because the applicant should be awarded the courtesy of being provided 
feedback on their appointment or non appointment prior to it being made public. 
 
It is recommended that the confidential provisions remain in force until a final 
appointment has been made and accepted. 
 
 
RISK MANAGEMENT 
 
1: Financial/Budget 
The budget includes provision for the City Manager’s package.   
 
2: Legal 
It is important that the candidate be termed “the preferred candidate” at this stage until 
the health assessment is undertaken. 
 
3: Environment 
n/a 
 
4: Community 

4.1 General 
It is important that Council selects a City Manager who becomes part of 
our community and fully understand the people whose lives he/she is to 
improve. 
 

4.2 OPAL Program 
n/a  

 
 
 
 
SAM JOHNSON 
CHAIRMAN - CITY MANAGER SELECTION PANEL 
03/06/2014 
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