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COMMUNITY VISION & STRATEGIC PLAN OUTCOMES  
  
6 We Achieve 
6.1 Strong leadership and a committed and focused workforce to effectively manage 

and progress the City. 
6.2 Excellent Work, Health & Safety practices are implemented to provide a safe and 

appropriate environment for the whole of the community. 
6.3 We aim to provide good governance practices and compliance with all legislative 

requirements in delivery of services. 
6.4 The use of technology is maximised to ensure that records, data and information 

systems are maintained to a high standard. 
6.5 We use and manage our financial resources in the best interests of our community, 

now and for the future. 
 
PURPOSE 
 
To select a Consultant to assist Council with the recruitment of a new City Manager. 
 
 
RECOMMENDATION 
 
Council: 
 
1. Appoint McArthur Executive Services to assist with the recruitment of a City 

Manager, in accordance with its proposal in Appendix1. 
 
2. Appoint a City Manager Selection Panel comprising the Mayor, Deputy Mayor and 

Crs ………………………………… 
 
3. Authorise the City Manager Selection Panel to select and recommend to Council a 

preferred candidate for appointment as City Manager from 1 August 2014. 
 
BACKGROUND 
 
In May 2013 Council sought expressions of interest for Consultants to assist with the 
recruitment of a new City Manager. At that time the City Manager was to retire at the 
end of his contact on 24 November 2013.  
 
In view of the range of projects that were being handled at that time, the City Manager 
offered to extend his contact until 31 July 2014 to see a number of the projects 
completed if not well advanced.  
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Council at its meeting on 22 July 2013 agreed to an extension of the City Manager’s 
contact until 31 July 2014. The two Consultants who had submitted realistic pricing for 
the task of selecting a new City Manager were advised of the delay. They have recently 
been requested to review their submissions and have submitted refreshed submissions 
in Appendix 1 which still offer the same prices. 
 
 
DISCUSSION 
 
In accordance with the last discussion with Elected Members, the Consultants were 
asked if they would travel to Port Augusta to discuss their proposal with Council. Mathew 
Hobby from McArthur Executive Services was willing to do so but the Consultant from 
Hender Consulting was not keen to do so.  
 
The prices offered by the Consulting firms are on par with McArthur seeking a total fee of 
$14,000 (excluding advertising costs) and Hender seeking $12,000 (excluding 
advertising costs) but plus a range of on costs for webpage advertisement, travel, 
printing and stationary. In essence the total costs are around the same. 
In view of the more comprehensive process and willingness to travel to Port Augusta to 
meet with Council it is recommended that McArthur Executive Services be offered the 
task of assisting the selection of a new City Manager. 
 
 
CONFIDENTIALITY PROVISIONS 
 
The Council is satisfied that, pursuant to Section 90(3)(k) of the Act, the information to 
be received, discussed or considered in this Agenda Item are tenders to engage the 
services of a Consultant to manage the recruitment of a new City Manager.  
 
The Council is satisfied that the principle that the meeting be conducted in a place open 
to the public has been outweighed in the circumstances because the information to be 
disclosed and discussed has the potential to impact adversely on each of the tenderers 
as competitive commercial information will be disclosed. 
 
Pursuant to Section 91(7) 
 
That having considered this agenda item (Recruitment of Chief Executive Officer’s 
position) in confidence under Section 90(2) and (3)(k) of the Local Government Act 
1999, the Council, pursuant to Section 91(7) of that Act orders that the report, tender 
details, discussions & minutes be retained in confidence for a period of 6 months 
or until the appointment has been finalised. 
 
 
RISK MANAGEMENT 
 
1: Financial/Budget 
A budget of $25,000 has been allocated to this task and should cover the expected 
costs. 
  
2: Legal 
It is necessary that Council follow due process in the selection of a City Manager and the 
employment of an experienced consultant will assist in addressing good practice.  
 
3: Environment 
n/a 
 
4: Community 

4.1 General 
The community will be looking to Council to make an appropriate 
selection. 
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4.2 OPAL Program 
                    n/a 
 
 
GREG PERKIN 
14/02/2014  
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